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EMPLOYMENT TRIBUNALS 
 

 
Claimant:    Mrs K Brown 
 
Respondent:   Caring For You PTS Ltd (in administration) 
 
 
 

JUDGMENT                         
      issued pursuant to Rule 21 of The Employment Tribunals            
      (Constitution and Rules of Procedure) Regulations 2013 

 
 
THE TIME for presenting a response having expired and no response having 
been presented and on the available material before the Employment Judge it 
is adjudged that :-  
 
1. In accordance with the provisions of Section 135 of the Employment Rights 
Act 1996 it is declared that the Claimant was dismissed by reason of 
redundancy and so is entitled to a redundancy payment in the sum of 
£2502.48 calculated in accordance with the provisions of Section 162 of the 
Act. 
 
2.  In accordance with the provisions of the Employment Tribunals Extension 
of Jurisdiction (England & Wales) Order 1994 the complaint for the recovery 
of damages for breach of contract succeeds  and the Respondent is ordered 
to pay to the claimant forthwith damages in the sum of £1622.94. 

 
3. The complaint of unfair dismissal pursuant to Section 111 of the 
Employment Rights Act 1996 is declared to be well founded and the 
Respondent is ordered to pay to the Claimant forthwith the sum of £5,680.29 
as a compensatory award. 

 
4. Pursuant to Rule 76(4) a Costs Order is made. The Respondent will 
reimburse to the claimant the issue fee of £ 160 incurred by the Claimant in 
respect of this claim. 
 

 
     Employment Judge Maidment 
 
     Date: 21 July 2017 
  
   
 
 


