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JUDGMENT

The allegations of discriminatory conduct are capable of amounting to a
continuing act. This is subject to the factual findings of the Tribunal at the final
hearing. The race discrimination claim was presented out of time but it is just
and equitable to extend time.

The application to strike out the race discrimination claim on the basis that it has
little or no reasonable prospects of success is dismissed.

The application for a deposit on the race discrimination claim on the basis that it
has little reasonable prospects of success is dismissed.

The application to amend the ET1 to add a claim of harassment by Mr Longridge
based on the same facts as the direct discrimination claim is accepted.

The application to amend the claim to add a direct race discrimination claim
against Peter Roberts is dismissed.

The claimant’s claim for a redundancy payment is struck out on the basis that it
has no reasonable prospects of success.

The claimant’s claim for unlawful deductions/breach of contract is struck out on
the basis that it has no reasonable prospects of success.
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