
                                                                            Case Number   2500935/2017 

1 

                                  
THE EMPLOYMENT TRIBUNALS 

 
          BETWEEN 

 
Claimant        Respondent 
Ms S Mincher     AND          Natalie Corbet T/A Allsorts    
                                                             

 JUDGMENT OF THE EMPLOYMENT TRIBUNAL 
 

Employment Tribunals Rules of Procedure 2013 – Rule 21 
 

 
1.   The claimant presented a claim to the Employment Tribunal on 17 August 
2017. The claim was for unfair dismissal, discrimination by reason of pregnancy, 
sex discrimination, notice pay, unpaid holiday pay, failure to provide a written pay 
statement and failure to provide a written statement of reasons for dismissal. 
 
2. Notice of the claim was sent to the respondent on 18 August 2017. A response 
was required by 15 September 2017. Response has been presented by the 
respondent..  

 
3.   This claim succeeds and the remedy to which the claimant is entitled will be 
determined at a Remedy Hearing. 
 
4. The preliminary hearing listed on 16 October 2017 is converted to a Remedy 
Hearing. The venue and length of hearing remain the same. 
 
       

Employment Judge Shepherd 
 

Date:  18 September 2017 
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