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JUDGMENT

1 The following complaints determined in this hearing do not succeed and are
dismissed:

1.1 Disability discrimination contraventions of the Equality Act 2010 (Section 39
read with Sections 15, 20 and 21) by failing to allocate the claimant a permanent,
reduced hours sedentary post as a security assistant, and dismissing her
because of her inability to patrol and mobilise quickly; and

1.2 Unfair dismissal (Employment Rights Act 1996 section 111, read with 94 and
98).

2 Any further complaints raised in the originating application and not otherwise
disposed are dismissed, having not been pursued or previously withdrawn.

Employment Judge JM Wade

Date 20 April 2018

Notes

Reasons for the judgment having been given orally at the hearing, written reasons will not be
provided unless a written request is presented by either party within 14 days of the sending of this
written record of the decision.

Public access to employment tribunal decisions (judgments and reasons for the judgments) are
published, in full, online at



Case No: 1801982/2017
https://emea01l.safelinks.protection.outlook.com/?url=www.gov.uk%2Femployment-tribunal-
decisions&data=02%7C01%7CEmploymentJudge.Wade%40ejudiciary.net%7Cccad4d718d3d74fe
2b61b08d59fbc38f7%7C723e45572f1743ed9e71f1beb253e546%7C1%7C0%7C6365905531178
37212&sdata=b%2FKNVh4dI2dOLDUfB%2F8BpJEdqgaal TX7Np59qOxQrhVE%3D&reserved=0
shortly after a copy has been sent to the claimant(s) and respondent(s) in a case.




