Case No: 2301568/2018

EMPLOYMENT TRIBUNALS

Claimant: Ms R Kuah

Respondent: Signature Health and Living Ltd

JUDGMENT
ON LIABILITY

Employment Tribunals Rules of Procedure 2013 — Rule 21

1. The Claimant’s claim for unpaid holiday pay is well founded.
2. The Claimant was dismissed in breach of contract.

A hearing will be listed for 1 day to deal with remedy for holiday pay and
breach of contract.

The hearing will also determine whether the Claimant was dismissed for
raising a protected disclosure contrary to Section 103A and if so, what
compensation should be awarded.

Employment Judge Sage

Dated: 26 September 2018



