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EMPLOYMENT TRIBUNALS 
 
 

 
Claimant     and   Respondent   
 
Mr M S Ould-Hocine     Casual Dining Group Limited 
 
The time for presenting a response having expired and no response having been 
presented, Employment Judge Manley makes the following 
 

DEFAULT JUDGMENT 
Liability Only 

 
1. The complaints of detriment and dismissal for having made a public interest 

disclosure, age, race and religious discrimination, unpaid wages and notice 
pay as set out in the claim form are declared to be well-founded. 

 
2. Any remedy to which the claimant is entitled will be determined at a Hearing 

for which two hours have been allocated at 2pm on Wednesday 29 May 2018 
at Watford Employment Tribunal, 51 Clarendon Road, Watford, WD17 1HP.  
The hearing on 13 July is vacated. 

 
3. The claimant must prepare a short witness statement which explains in brief 

what the acts of discrimination were, how his feelings have been injured and 
what he has done about looking for new employment. 

 
4. The claimant must also prepare a schedule of loss showing what sums are 

claimed and how they have been calculated. 
 

5. The claimant must also bring two bundles of copies of documents which prove 
his losses, namely: 

 
- Pay slips from this employment; 
- Pay slips from any subsequent employment; 
- Any other relevant documents, including those relating to his 

efforts to find employment 
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      Dated: 23 April 2018 
 
 
      …………..………………………………...… 

Employment Judge Manley, Watford 
 

..................................................................
 Judgment sent to the parties on 

 
      …............................................................... 
            For Secretary of the Tribunals 

        


