RESERVED JUDGMENT Case No 2416541/18

EMPLOYMENT TRIBUNALS

Claimant: Ms E Guige

Respondent: Woolton Dental

HELD AT: Liverpool ON: 12 February 2019

BEFORE: Employment Judge Shotter

REPRESENTATION:

Claimant: In person
Respondents: Mr G Khan, solicitor
JUDGMENT

The judgment of the Tribunal is that:

1. The Tribunal does not have jurisdiction to consider the claimant’s complaint of
unfair dismissal, the claimant does not have two years continuity of employment and
the claimant is dismissed.

2. The Tribunal does not have jurisdiction to consider the claimant's complaint of
unpaid accrued holiday pay and breach of contract, the claimant having presented
her claim outside the statutory three-month time limit, it was reasonably practicable
for the claim to be presented before the end of the time limit and the claimant’s claim
for unlawful dismissal is struck out.

3. The Tribunal does not have the jurisdiction to consider the claimant’s complaint of
unlawful race discrimination which was presented after the end of the relevant time
limit and it is not just and equitable to extend the time limit and the claimant’s claims
of unlawful race discrimination are dismissed.
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FOR THE SECRETARY OF THE TRIBUNALS

Public access to employment tribunal decisions
Judgments and reasons for the judgments are published, in full, online at www.gov.uk/employment-
tribunal-decisions shortly after a copy has been sent to the claimant(s) and respondent(s) in a case.




