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EMPLOYMENT TRIBUNALS 
Claimant  Respondent 

Mr J Dale                      v                Custom IT Limited 
 

 

Heard at: Birmingham (conducted in 
public on the Cloud Video 
Platform) 

On: 7 April 2022 

Before:  Employment Judge Kenward (sitting alone) 

 
Appearances 

 

For the Claimant: In person 
For the Respondent: Not in attendance 

 
Judgment 

 
1. The Claim for a redundancy payment is well-founded and the Respondent is ordered to 

pay the Claimant the sum of £1,522.62. 

2. The Respondent was in breach of contract by dismissing the Claimant without the full 
period of notice to which he was entitled and the Respondent is ordered to pay to the 
Claimant damages of £2,199.38 (gross). 

3. The Respondent made an unauthorised deduction from the Claimant’s wages by failing to 
pay the Claimant in lieu of accrued but untaken holiday and is ordered to pay to the 
Claimant the sum of £101.50 (gross). 

4. The Respondent made an unlawful deduction from the Claimant's wages and is ordered to 
pay to the Claimant the sum of £938.89 (gross). 

5. The total amount ordered to be paid by the Respondent to the Claimant, as set out at 1 to 4 
above, £4,762.39. 

 
Signed electronically by me 

Employment Judge Kenward 
Dated 8th April 2022  

 


